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eeting Corporate Social
(CSR)

does not confine only to

Responsibilities

the attainment of certification of any
social accountability standard or to
qualify for that. It goes far from this. In
fact it is meant to genuinely help the
communities/societies in which our
business operates.

business does have solid footings 111

tocklly Sielotls

All this leads to conclude that business
people from Sialkot are very much
alive to their Corporate Social
Responsibilities (CSR) towards the
betterment of piece of earth they live

O1l.

CSR 1s our
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regard to CSR. Besides meeting other./ gy il

life challenges,

practlcmg CSR 1S deep
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e Dar-ul-Shatqat
e Sialkot Medical Complex

and Programme on the

Elimination of Child Labour are ™

some ofits landmarks.
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e context of CSR 1t is to tell you

that what is the problem, where it 1s,
what to do with it and how to go for 1t?
so on and so forth. The CSR passes
through a continuous evolution.

The time comes and it goes and bring

along different priorities to be



addressed. The CSDO is to promote
such entrepreneurship which remains
constantly attentive and responsive to
the ever popping up issues of CSR.

Let us see what should be the

doctrine for this all:

Playing fairly

ILO-IPEC is providing technical and
financial support to CSDO for the
realization of its objectives.
Establishment of database regarding
working children of Sialkot and
establishment of Library at CSDO are
special features of this support.
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needs of the employees who run

~ practices from bottom to top free ay

i <€ DloOd 1 our business vessels
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e (Growing business by earning Lets see how the boomerang of CSR
the employees and suppliers comes back with profit: -
ownership at every level. Marketing edge: Business world is

e Respect the associations with turning into nerve breaking

each other. competition with every second



passing by. A little wisdom added, usetul/productive manners for the
besides quality and economy offers, company for whom he/she is working

into the daylong efforts in the form of and to give a reasonable increase in

publicizing your contribution into Production.

social development can make the Loyalty of the employees: Above
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customer/cons phenomenon makes anybody sense

er realize your f

.........

shelp in wmmng

} your products af

dealing and _a-

faithfulness of the employees. They

_conﬁdence ovel

policies. This employees) could feel the ups and

iy PSR » downs of business and can help to
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can erform well 1f 1t 1S net carrvi . :
p rry =5 4 community: One, often unnoticed,

necessary nourishment; in the same chief motive behind all such efforts is

way 1f the employee is given adequate ¢, paying something pleasant back to

facilities under which he/she feels the soil and to the people with whom
economically sound, mentally ,we interact or to the comihg
relieved and environmentally generations. This trait is common in

protected then he/she will be in a far many cultures and religions. Islam

better position to work in a more also emphasized to take special care



of the place where you live in and to the
individuals you meet or interact. There
are two entrances to earn the respect and
acceptance amongst the communities 1)
1s to supporting the positive and
constructive 1involvement of the
employees 1n their communities and 2)

is to support the Organizations /

[nstitutions working for the same cause.

Message from the
President of SCCI
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Let me appreciate and acknowledge

that Generosity exists in many forms

Sialkot Business

in Sialkot.

TAHIR MAJID KAPUR

community does have a tendency to
give respect to their motherland and to
protect the environment. The only
need 1s to organize such individual
efforts at some mutual forum and to
work like a team 1n more proactive and
effective manners. Efforts should be
made for the sake of the development
of Sialkot Pakistan, which should Be
free from prejudices, personal
interests, religious distinctions, age,
color, casts and status. This 1s more or
less acting like a good neighbor. The
CSDO, in this regard, is here in place

to serve you in a better way to diverge

the philanthropy on the way to CSR.

Come, join and support
this campaign.
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This Pamphlet is sponsored by
ILO-IPEC
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